




With limited talent pool in 
Myanmar, differentiating 
with benefits employees 

value is important to 
attract and retain talent.

If employees are given 
benefits they value, they’ll 

be more satisfied, and 
have higher commitment 

towards the company.

Healthier and happier 
employees would drive 

higher productivity,
resulting in better busi-

ness outcomes.



MINIMUM COVERAGE

 - Minimum sum assured of MMK 50,000 per insured

 - Yearly Renewal

RENEWAL

 - All fulltime active employees and their spouses, from 18 years to 65 years old
 - Unmarried children from 30 days to 18 years old

DEATH

PARTIAL DISABILITY CANCER

TOTAL PERMANENT DISABILITY

ENTRY AGE



COVERAGE LIMITS 

 - Coverage limits ranging from 3.75m MMK to 120m MMK annually

 - All fulltime active employees and their spouses, from 18 years to 65 years old
 - Unmarried children from 30 days to 18 years old

 - Yearly Renewal

RENEWAL







Please contact your SHER / AIA Authorised representative if you have any questions.
We are always happy to help.


